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PREAMBLE 
Agreement made and entered into as of the 1st day of January, 2006, by and between 
The Town Board of the Town of Oyster Bay, having its principal office at Town Hall, Oyster 
Bay, County of Nassau, State of New York, (hereinafter designated "Town") and the Civil 
Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO, covering the Town of 
Oyster Bay Local 881, Civit Service Employees Association, Inc., Local 1000 AFSCME, 
AFL-CIO, having its prinoipal office at 143 Washington Avenue, Albany, New York 
(hereinafter designated "Association"). 
Witn-th 
Whereas, the Town and the Association, in order to effectuate the purposes and intent 
of the provisions of Chapter 392 of the Laws of 1967 of the State of New York (also 
designated Public Employees' Fair Employment Act), and thereby promote harmonious 
relationship between the parties and between the parties in interest herein; and 
Whereas, the Town and the Association, as the result of collective negotiations in 
accordance with said Laws and laws applicable thereto, and intending to be bound, hereby 
AGREE as follows: 
ARTICLE I - TERM OF AGREEMENT 
This Agreement shall take effect the 1st day of January, 2006 and shall continue in full 
force and effect to and including the 31st day of December. 2009. 
ARTICLE I1 - RECOGNITION 
The Town recognizes the Association as the ,sole bargaining and representative agent 
for and on behalf of its employees. It is understood that seasonal employees, temporary 
employees and elected public officials, as well as officials performing a legislative or judicial 
function pursuant to subdivision 2 of Sec. 682 of the General Municipal Law are not 
included as employees represented by the Association. It is further understood that the 
employees occupying those titles specified on the annexed list, attached hereto as 
Addendum 8, are not included as employees covered by the current Collective Bargaining 
Agreement. 
ARTICLE Ill - RIGHTS OF ASSOCIATION 
The Town shall process during the term of this Agreement the following payroll 
deductions. In no event shall the Town be responsible for the use and application of the 
funds so deducted except to forward same pursuant to the provisions hereinafter applicable. 
The administration of all funds deducted hereby shall be the responsibility of the 
Association. 
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34.0- Payroll Deductions 
3-1.1 - Dues 
Within fifteen (15) days after presentation to the Comptroller of an authoriition in writing 
and signed by the employee, the Town agrees to deduct from wages of such employee on 
each payday, the dues prescribed by the Association and to forward the full amount thereof 
to the Civil Sewice Employees Association, Inc., 143 Washington Avenue, Albany, New 
Y&. Such payroll deduction authorization form shall be in a form approved by the Town. 
The form presently used by the Association shall be deemed acceptable to the Town. 
3-1.2 - Credit Union 
Upon presentation to the Comptroller by the employee of a proper payroll deduction 
authorization form approved by the Town, Credit Union Payroll deductions shall be made by 
the Comptroller pursuant to Town of Oyster Bay Local Law for Credit Union Payments or 
Deposits as authorized by the employee on forms prescribed for said purposes by the 
Offrce of the Comptroller, and to forward the full amount thereof to the Treasurer of the 
Credit Union. 
3-1.3 - Life Insurance 
3-1.3.1 - Premiums for group life and accidental death benefits offered by the Travelers 
Insurance Company shall be forwarded to the Civil Sewice Employees Association, 143 
Washington Avenue, Albany, New York; and 
3-1.3.2 - Premiums for group life and accidental death benefrts shall be forwarded to the 
Association, in care of the President of the Town of Oyster Bay Local. 
3-1.4 - Benevolent Associations 
Contributions to benevolent associations requested by an employee on authorization forms 
available and processed by the Town Comptroller shall be made through Credit Union 
deduction; total deductions thereof shall be forwarded to the Treasurer of the Credi Union 
for allocation and distribution. 
3-1.6 - Automobile and Homeownef s Insurance Plans 
Upon presentation to the Comptrofler by the Association of an employee's authorization, 
payroll deductions shall be made accordingly and the amounts thereon shall be forwarded 
to the designated Association office for administration and processing. 
3-1.6 - Legal Assistance Plan 
Upon presentation to the Comptroller by the Association of an employee's written 
authorization, payroll deductions shall be made accordingly and the amounts thereon 
designated shall be forwarded to the designated Association office for administration and 
processing for a Legal Assistance Plan to be provided through the Association. 
3-1.7 - Individual Retirement Accounts 
Contributions to an Individual Retirement Account, provided through the association shall be 
made by payroll deduction upon presentation to the Comptroller of a signed authorization 
form thereof by an employee. 
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3-20 - Office Space 
The Town agrees to furnish reasonable office space to the Association 
for the conduct of its business affairs. 
3-3.0 - Attendance at Regular Association Board Meetings 
Board Member Identification 
Association Board members shall be released from duty after prior notification 
to the relevant Department Head to attend regular Association evening meetings of the 
Association Board not in excess of once per month. The Association shall notify, in writing, 
the Office of the Supervisor and the relevant Department Head of any changes in Board 
membership. 
3-4.0 - Association Activity 
A. Each Department Head, or designee, shall be notified in writing by the 
CSEA President, or designee, prior to release of an employee for attendance 
at Association activities. 
6. The President and the Executive Vice President of the Town of Oyster Bay Local 881 of 
the Civil Service Employee's Association, along with one other Officer chosen by the 
President, in agreement with the Town Supervisor, shall be permitted to perform their duties 
as CSEA officers on a full-time basis without loss in pay or other benefits. 
C. The Association shall not claim any right to use of a Town vehicle for 
Association business by the President, or any other person, regardless of 
job t ies  or duties except for incidental use for required attendance at 
Grievance Hearings and similar matters by employees who are assigned 
a vehicle by the Town and when such hearings are within the Town. 
D. In addition to the President, the Executive Vice President, and one other officer as 
mentioned in "8" above, the Town shall provide the Association a 
full-time employee to perform clerical duties on a full-time basis without 
loss of pay or any other benefits. This full-time Association release 
employee shall be selected by the President with the approval of the Town. 
The Association agrees to reimburse the Town for any overtime monies 
paid to said clerical Association release employee, which reimbursement 
shall be made upon the mquest of and proper accounting by, the office 
of the Town Comptroller. 
The President shall be entitled, upon reasonable notice to the Town, to 
have said employee removed from union release status and said employee 
shall be returned to ,normal Town duties. A replacement clerical Association 
release employee shall be provided as described above. 
E. The Town shall allow the Association, free of charge, use of the Roosevett 
Park facilities, one day per year for its annual picnic. Such date will be on the weekend 
immediately following the Labor Day holiday. 
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34.1 - Limited Access Areas 
There am several areas within Town facilities that are for authorized personnel 
only. If a CSEA representative wishes to enter a limited access room to investigate 
a problem, notification is to be given to the Department Head so that appropriate 
arrangements can be made for the CSEA to have access thereto. Access shall be 
permitted to such limited access room provided such access is relevant and does not 
interfere with the proper administration of the Town's activities. 
34.2 - CSEA Activity by Offduty Employees on Town Property 
Any employee who is a CSEA representative and who is off the clock while Town 
Operations are being conducted shall have the CSEA President contact the appropriate 
Department Head in advance in order to obtain consent to come onto the Town's property 
to condud CSEA business. Consent will be granted provided same is requested by the 
Local President and said CSEA representative shall thereafter be granted said access. 
However, if said CSEA representative interferes with the proper administration of Town 
activities while on Town property, he shall be required to leave said Town property. 
34.3 - Agency Shop 
In the event that an "agency shop" is lawfully permitted through legislative and judicial 
determination, the Town agrees to adopt such law within thirty (30) days after the 
Association duly institutes said fee for and on behalf of the employees comprising its 
bargaining unit. 
ARTICLE IV - RIGHTS OF TOWN 
4-1.0 - MANAGEMENT 
It is understood and agreed that the Town has the exclusive right to manage its affairs, to 
direct and control its operations and independently to make, carry out and execute all plans 
and decisions which it deems necessary in its judgment for its welfare, advancement or best 
interests of its constituency. Such management prerogatives shall include but not be limited 
to the following rights: 
4-1.1 - To select, hire, promote, transfer, assign, discharge, 
discipline or lay off employees, or discontinue their positions. 
4-1.2 - To make rules and regulations governing conduct, 
appearance and safety of employees. 
4-1.3 - To maintain discipline and efficiency of employees. 
4-1.4 - To determine schedules of work including overtime. 
4-1.5 - To contract for performance of any of its services and 
increase or decrease the scope thereof. 
4-1.6 - To install or remove equipment. 
4-1.7 - To establish and maintain all other work rules and necessary 
and reasonable operating rules and regulations. 
4-2.0 - Appointment and Employment 
It is recognized that the Town and those designated by any prevailing law 
or Local taw shall have sole discretionary powers in the appointment or 
employment of any Town employee. 
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44.0 Probationary Period 
It is established that the probationary term for the folowing classes of Town employees 
shall be six (6) months commencing from the first day of the rendering of services: 
a. labor employees; 
b. certified competitive employees; and 
c. except as provided in the last paragraph herein Sec. 4-3.0, all 
non-competitive employees who are not Department Heads, 
their Depubes, Division Heads, Assistants and their 
Secretaries. 
It is understood, however, that employees designated unclassified, exempt 
or nonampetitive who are Department Heads, their Deputies, Division Heads, Assistants 
and their Secretaries, shall not be affected by any probationary period. 
44.1 - Employees classified as non-competitive or labor class who shall have 
completed the required probationary period shall receive the applicable benefits of 
Section 75 of the Civil Service Law and of other rules and regulations applicable thereto. 
In addition to the CSEA Town Local President and other CSEA Representatives who 
are not employees of the Town, an employee facing disciplinary action shall have the 
right to select for his hearing a local Town union representative of his own choosing to be 
present at such time. Said representative shall be granted paid release time for said 
attendance if said attendance is during normal working hours. If the hearing should be 
held outside of normal working hours, or should the hearing be extended beyond 
normal working hours, no compensation of any kind or nature shall be due or paid. 
4-4.2 - All other employees, classified as provisional, seasonal, 
trainees, unclassified, exempt or non-competitive who are Department 
Heads, and their Secretaries, may be removed without cause 
at anytime by the authorities so empowered thereby. 
ARTICLE V - WAGES AND HOURS OF EMPLOYMENT 
5-1.0 - Graded Salary Plan 
Employees employed on a permanent, full-time, graded basis, except Department Heads, 
Division Heads, their Deputies, Assistants and Secretaries who are classified in the Civil 
Service as unclassified or exempt, and except those employees who are otherwise 
excluded by the provisions of Article 11, shall be paid in accordance with the salary 
schedules attached hereto as Addenda I through IV. Effective January 1,2006, the salary 
schedule in effect on December 31,2005 shall be increased across the board by the sum of 
four (4%) percent. Additionally, if applicable, each employee hired prior to the effective date 
of this agreement shall move from their then present position on the salary schedule to the 
next step of their respective salary grade on the 2006 salary schedule. Effedie January 1, 
2007 the salary schedule in effect on December 31,2006 shall be increased across the 
board by the sum of four and one-half (4 112%) percent. Additionally, if applicable, each 
employee hired prior to January 1, 2007 shall move from their then present position on the 
salary schedule to the next step of their respective salary grade on the 2007 salary 
schedule. Effective January 1, 2008, the salary schedule in effect on December 31, 2007, 
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shall be increased across the board by the sum of five (5%) percent. Additionally, if 
applicable, each employee hired prior to January 1, 2008 shall move from their then present 
position on the salary schedule to the next step of their respective salary grade on the 2008 
salary schedule. Effective January 1, 2009, the salary schedule in effect on December 31, 
2008 shall be increased across the board by the sum of five (5%) percent. Additionally, if 
applicable, each employee hired prior to January 1,2009 shall move from their then present 
position on the salary schedule to the next step of their respective salary grade on the 2009 
salary schedule. Notwithstanding anything to the contrary contained herein, effective 
January 1,2006, any employee on the salary schedule who earn in excess of $85,000 
annually, shall not move to the next step on the salary schedule at any time during the term 
of the Collective Bargaining Agreement. Said individual shall remain on their present salary 
schedule step for the term of the agreement but shall be entitled to receive any acmss the 
board salary increases as provided. 
It is understood that all of the abwe salary changes shall be made effective on the start of 
the first pay period following the cited dates. 
In the event that a new CBA is not executed in any contractual year period by June 1st all 
employees shall be entitled to be paid on the next step on the salary schedule and each 
employee entitled to receive any longevity payments shall be entitled to receive same. 
However, the Town reserves the right during any contractual negotiation period not to pay 
any salary schedule step increases and / or longevity payments and to negotiate same up 
until June 1st of such negotiation period. In the event that a new Mitten agreement is not 
executed by June 1 st, all employees shall be entitled to be paid on the next step on the 
salary schedule even though a new CBA has not been executed. These payments, when 
made, shall be retroactive to January 1st of said contractual negotiation period. The same 
procedure shall apply to any longevity payments to which any employees are entitled. 
5-1.0.1 Employees hired during the year 2006 and all employees on the start step of 
Addendum 5 of the 2002-2005 Collective Bargaining Agreement as of 
12/31/05 shall be compensated in accodance with the start step of 
Addendum 1 (2006 salary schedule) for the 2006 contract year, Such 
employees shall be compensated in accordance with step 2A of Addendum 
11 (2007 salary schedule) effective 111 107. Effective 1/1/08 all employees 
hired during 2006 shall be compensated in accordance with Step 3 of 
Addendum 111 (2008 salary scheduie). 
5-1.0.2 Employees hired during the year 2007 shall be compensated in accordance 
with the start step of Addendum 11 (2007 salary schedule). Effective 1/1/08 
all employees in start step of Addendum 11 (2007 salary schedule) as of 
12/31/07 shall be compensated in accordance with step 2 of Addendum Ill 
(2008 salary schedule). 
5-1.0.3 Employees hired during the year 2008 and thereafter shall be hired in 
accordance with step 1 of the then current salary schedule. 
5-1.0.4 Effective 1/1/06 all employees on step 1 of Addendum 5 of the 2002-2005 
Collective Bargaining Agreement as of 12/31/05 shall be placed on step 2A 
of Addendum 1 (2006 salary schedule). 
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5-1.0.5 Effective 111106 all employees on step 2 of Addendum 5 of the 2002-2005 
Collectii Bargaining Agreement as of 12/31/05 shall be compensated in 
accordance with step 3A of Addendum 1 (2006 salary schedule). 
5-1 -0.6 Effective 1/1/06 all employees on step 3 of Addendum 5 of the 2002-2005 
Collective Bargaining Agreement shall be compensated in accordance with 
step 4 of Addendum 1 (2006 salary schedule). 
5-1.0.7 Notwithstanding the foregoing provisions of Micle 5, an employee may be 
hired at a salary step of the employee's salary grade greater than the 
starting salary step of such salary grade if the Town and the Town of Oyster 
Bay Local 881 of the Civil Service Employees Association, Inc. Local 1000 
AFSCME, AFL-CIO agree that circumstances warrant such action. 
Additionally, an employee may be granted additional salary step increases if 
the Town and the Town of Oyster Bay Local 881 of the Civil Senrice 
Employees Association, Inc. Local 1000 AFSCME, AFL-CIO agree that 
circumstances warrant such action. 
5-1 .l - Longevity 
Effective 1/1/06, all employees shall be granted a longevity payment, as indicated, to be in 
addition to the salary provided on the graded salary plan, effective on the first day of the 
calendar year subsequent to such anniversary date. 
Years Of Senrice Amount 
15 years or more $1,000.00 Total 
20 years or more $2,000.00 Total 
25 years or more $2,250.00 Total 
The Longevity payments for 2007, 2008,2009 shall remain the same as set forth above. 
5-2.0 - Computation of Hourly Rate 
For differential pay and overtime, the hourly rate of pay shall be determined by dividing the 
employee's bi-weekly salary by 80. 
5-3.0 - Night Differential Pay 
A 7 112% night shift differential shall be paid to full-time permanent employees regularly 
assigned to a scheduled night shift. For the purpose of this section, 
the night shift differential shall be deemed to apply if more than half the work 
shift falls outside the regular day shift. This provision shall not apply to those employees of 
the Town who are occasionally assigned to a night shift for a 
period not exceeding thirty (30) consecutive calendar days. Nor shall this 
provision apply to Park managers and Beach managers employed in the Town 
of Oyster Bay Department of Parks. 
54.0 - Overtime 
Except as otherwise provided herein, or in any law applicable thereto, overtime shall 
constitute work performed in excess of the normal work day as established by the 
Department Head and shall, as hereinafter provided, be compensable either by an overtime 
rate of pay or by compensatory time off at the employee's option. 
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54.0.1. The Local President shall be entitled to departmental or 
divisional overtime records, as appropriate, within one week after 
written request is made to the Commissioner of said Department. 
64.1 - Applicable Events 
A Department Head may grant overtime only under the following occurrences 
and related public necessity: 
a. Snow and ice control; 
b. Flood and hurricane; 
c. Acts of God similar to (a) and (b) above which cause; (i) a breakdown of equipment, 
(ii) road cave-ins; or (iii) collapsed drains; 
d. for special circumstances other than stated in (a), (b),.and (c) above with the 
approval of the Department Head or designee with the approval of the Town 
Supenrisor prior to the performance of such work and when it is impracticable to 
obtain such prior approval, then ratification thereof by the Town Supenrisor. 
64.2 - Eligibility 
A Town employee is eligible for cash overtime payment, if he or she is on any 
step of grade 28 or below. All other employees may receive compensatory time 
off for such authorized emergency overtime work at a rate of time and one-half 
or may be paid at the rate of straight time at the employee's option. 
64.2.1 - Any employee occupying the title of Automotive Shop 
Supervisor 11, Sanitation Supenrisor IV or Highway Maintenance 
Supervisor, called upon to work overtime for snow and ice control 
as provided in Section 54.1 (a) shall be eligible for overtime pay 
at the rate provided in Section 54.3. In all instances other than 
snow and ice control, the overtime eligibility provisions 
of Section 64.2 shail remain in full force and effect. 
542.2 - Whenever there are three (3) pieces of vehicular equipment 
in operation in an overtime emergency situation, with the 
exception of passenger cars, there shall be at least two (2) mechanics 
of the Central Vehicle Maintenance Division on duty. 
Whenever there are in excess of three (3) such pieces of 
equipment in operation, the Commissioner of the Department of 
Public Works, or his designee, shall determine the number of 
mechanics on duty; however, there shall be a minimum of two (2) 
mechanics as provided above. Whenever there are three (3) such 
pieces of vehicular equipment in operation in other overtime 
situations, there shall be at least one (1) mechanic on overtime. 
The implementation of this provision shall be pursuant to the 
guidelines issued by the Commissioner of Public Works on May 25, 
1979. Should the Town fail to notify the next eligible CVM 
mechanic(s) for overtime under this section 5-4.2.2 of the contract, 
the Town shall s&edule with the employee compensatory overtime 
within a period of five (5) working days after appropriate notice 
has been given by CSEA of the failure to call in the mechanics. 
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If the individual is offered said compensatory overtime and there- 
upon refuses to accept same, then the Town shall be discharged 
of any obligations it may have under this section 5-5.2.2. 
54.3 - Rate of Pay 
Except as otherwise provided above, the overtime rate of pay for authorized overtime work 
shall be at the rate of time and one-half the regular rate of such employee's pay. 
5-4.4.0 - Special Provisions 
In applied circumstances herein provided, the rate of overtime for eligible employees shall 
be granted hereby: 
64.4.1 - Compensatory time off earned for authorized overtime 
work shall be earned at the rate of timeand-one-half. 
5-4.4.2 - Pay in Lieu of Meal Allowance 
In the event an employee is required to work in excess of his normal 
eight (8) hour shift, he shall receive one-half (112) hour overtime pay 
in lieu of meal allowance for every additional continuous four (4) hours of 
overtime work; but in no event shall said payment exceed one (1) hour of 
overtime pay for that day. 
54.4.3 - Portal to Portal 
In the event of an emergency caused by severe, inclement weather 
where an employee is delayed in reporting when called in for 
snow and ice control, such employee, in addition to any overtime 
to which he may be otherwise entitled, shall receive pay not to 
exceed one-hatf (112) hour as travel from portal-to-portal. 
5-4.4.3.1 - In the event that an employee in the Highway 
Division is required to report to work for overtime scheduled 
prior to his normal starting time, he shall be notified before 
10:OO p.m. the day immediately preceding the day for which 
the overtime is scheduled. 
In the event of an overtime emergency, an employee notified 
after 10:OO p.m. and prior to 7:00 a.m. to report for work 
shall have the option of either reporting for work immediately 
or at the time requested in the notification. In either case, 
said employee, in addition to any overtime to which he may be 
otherwise entitled, shall receive pay not to exceed one-half 
(112) hour as travel from portal-to-portal. This provision 
shall not apply to those employees who work on a 24-hour 
shift basis - e.g., watchmen. The call-in provision in the 
paragraph irnrnediately above shall only apply to calls made 
between the hours of 10:OO p.m. and prior to 7:00 a.m. 
during any day of the week. 
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5-4.4.4 - Employees, other than watchmen, who are assigned 
temporarily as watchmen, shall be paid overtime on a straight time 
basis. 
5-4.4.5 - Department Heads shall assign overtime work to qualified 
personnel on a seniority basis, whenever possible, and shall keep 
accurate records of said assignments to assure equal distribution 
of overtime. 
5-4.4.6 - In the event that an employee is called to report to work 
in an emergency situation as described in Section 54.1 above, and 
who, in fact does perform services as directed by the Department 
Head or designee, said employee shall receive a minimum of four 
(4) hours of overtime pay; if, upon reporting, said employee is 
not required to perform services, he shall, nevertheless, receive 
two (2) hours of overtime pay. 
5-4.4.7 - A full-time permanent employee who is required to complete 
his task beyond the end of his normal day for more than fawn  minutes 
up to two hours, shall be paid two hours overtime at the rate of time 
and one-half. 
54.5 - Method of Payment - The Town agrees to pay all overtime payments 
in a separate paycheck with the understanding that additional time is required 
by the Office of the Comptroller to calculate and produce such separate checks. 
The Office of the Comptroller agrees to produce said checks as expeditiously as 
practicable. 
5-50 - Year of Service - An employee's year of service shall be deemed to occur 
on the anniversary day of completion of a full year of service, and on such annual 
anniversary thereafter. 
5-6.0 - Houni of Daily Servlce - Except as otherwise indicated, the following 
hours of daily service shall be maintained as regular schedule of employment. 
56.1 - Management, administrative, and clerical staff personnel 
shall have a normal work day, including lunch break, of seven and 
threequarters (7 314) hours, usually commencing at 9:00 a.m. 
58.2 - All other employees shall have a normal work day including 
lunch break, consisting of eight (8) hours, the starting time of 
which shall be determined by the department or division head. 
When a change of shift is contemplated, employ* should be given 
adequate notice of such change except in emergencies. Generally, 
the hours worked in each department or division are as provided 
in 5-6.3. 
5-6.3 - The Department Heads or their designees shall be 
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empowered to make assignments to various shifts as hereinafter 
provided: 
5-6.3.1 - Highway 
Employees shall work various shifts usually commencing at 
4:00 a.m. 
5.6.3.2 - Parks 
Employees shall work various shifts usually commencing at 
7:15 am. 
5-6.3.2.1 - Golf Course 
Employees shall work various shifts as required. 
5-6.33 - Beaches 
Employees shall work various shifts usually commencing at 
6:00 a.m. 
6-6.3.4 - Sanitary Collection 
Sanitary collection personnel shalt work until completion of regular 
tasks, and such tasks shall commence usually at 6:30 a.m. 
5-6.3.5 - Watchmen 
Watchmen shall work the following sh i i :  
(a) &00 a.m. to 4:00 p.m. 
(b) 4:M) p.m. to Midnight 
(c) Midnight to 8:00 a.m. 
516.3.6 - Environmental Resource 
Employees who work in the Department of Environmental Resources shall 
work various shifts; hours shall be staggered. 
643.7 - Recycling Bureau 
Employees shall work various shifts usually commencing 
at 6:00 a.m. 
5-6.3.8 - Central Vehicle Maintenance 
Employees who work in the Division of Central Vehicle Maintenance 
shall work various shifts; usually commencing at 7:30 a.m. for 
those assigned to Highway and Parks Vehicle Maintenance or at 
8:00 a.m. for those assigned to other vehicles. 
56.3.9 - The foregoing provisions must not be considered all 
inclusive since same employees may be required to begin their 
normal work day earlier, and in some cases, as indicated above, 
s h i  work is necessary. Employees assigned to work on a shift 
basis shall be determined by the department or division head. 
In other cases, as in the Parks Department, etc., seasonal requirements 
2006-2009 Agreement - Town of Oyster Bay and CSEA - 10105 Page 11 
dictate the hours to be worked. 
5-7.0 - Employment Week 
The average employment week shall be five (5) days for each week, except 
as provided below: 
5-7.1 - For all permanent clerical staff personnel, the five (5) days shall be from 
Monday through Friday, except for those personnel employed to render service on 
other days. 
5-7.2 - For all other personnel employed to render services on Saturdays and 
Sundays andlor on shifts, the days of weekly employment shall be as assigned 
and scheduled by division or department heads. 
5-7.3 - All Solid Waste Disposal Complex employees shall be entitled to time 
and one-half for work on Sunday, irrespective of the number of days worked in 
the work week, except for those employees who elect to work on Sunday as part 
of their regular work week. 
5-7.4 - In the Division of Sanitary Collection Services, task completion personnel 
work week shall consist of four (4) days: Monday, Tuesday, Thursday, and Friday, a 
forty (40) hour work week, with each day being considered of ten (10) hours in 
duration. Each four (4) day work week will involve two (2) pickups of garbage and 
rubbish and all routes will be picked up each workday without payment of overtime. 
As part of their employment, all Sanitation and SORT M a y  per week employees, 
shall be required to complete all training and testing required under federal andlor 
state legislation during Weir normal 10hour work day. 
5-7.5 - Recycling Bureau, Lighting Bureau and Sign Striping Crew employees work 
week shall consist of four (4) ten hour days. 
64.0 - Lunch Break and Coffee Breaks 
The lunch break is to be assigned by the Department Head or designee to each employee, 
and is otherwise to be consistent with the hours approximately at the midpoint of the 
employees' normal work day. 
All employees are entitled to two (2) coffee or rest breaks each day. These shall 
be of ffieen minutes duration each and shall be assigned by the division head or supervisor 
approximately halfway between the beginning of the normal work day and the lunch period 
and the end of a shift. 
5-9.0 - Special Provisions 
An employee of the Town who is assigned to work in the capacity of driver of a 
Town vehicle and who in any twenty-four hour period works for sixteen successive 
hours as a driver, may at his option, be permitted to leave work and shall not 
be penalized by supervisory personnel for exercising such option. 
ARTICLE VI - EMPLOYEE BENEFITS 
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6-1.0 - During the term of this agreement, the Town agrees to the following insurance 
coverages for and on behalf of permanent, full-time employees: 
61.0.1 -WAIVER OF DOUBLE HEALTH AND DENTAL COVERAGE 
All employees shall execute a waiver indicating that if both the 
employee and his or her spouse are employed by the Town, only 
one spouse will elect family health and dental coverage. In the 
event of the death of the spouse with the family coverage the 
Town agrees to continue the existing family health and dental 
coverage until such time as the sunriving spouse and family is 
eligible to be covered under his or her own family plan. 
61.1 - Health lnsurance 
At the employee's selection of an offered health coverage plan, the Town shall assume the 
full cost of premiums thereof not to exceed the amount as would otherwise be contributed 
under the then current "New York State Heaith lnsurance Plan" (NYSHIP) Plan (also known 
as the Empire Core Plan plus enhancement) or H.1.P options under this agreement, 
whichever is greater. Any increase in cost of the employee's chosen health coverage plan 
beyond such amount shall be deducted from the employee's paycheck. 
Said insurance benefits shall continue for all employees who retire under the provisions of 
the New Yok State Employees Retirement System after December 31, 1974. 
64.1.1 - This benefit shall be discontinued upon termination or 
upon unauthorized absence. It shall also be discontinued for 
employees on authorized leave of absence without pay, unless said 
employees elect in writing to continue said beneffl and pay for the 
premium cost thereof to the Town as determined by the Comptroller. 
6-1.1.2 - The Town shall have the right to change heaith insurance 
caniers provided the benefits are substantially equivalent to 
the then current benefits offered by the NYSHIP and that 
future increases in benefits by the NYSHlP will be provided by 
the Town andlor its carrier, at no cost to the employees. 
6-1.1.3 - Health Insurance Buyback Program 
All eligible employees enrolled under the Town of Oyster Bay's 
Health Insurance Program may voluntarily participate in the Health 
lnsurance Buyback Program attached hereto as Addendum C. 
6-1.1.4 - Death Benefit 
In the event of the death of any employee or of any retiree who retires 
after January 1,2006, the Town agrees at its sde cost and expense to 
continue health insurance beneffis for a period of three (3) years for the 
deceased employee's or retiree's survivors unless prohibited from doing 
so by law or regulation. 
6-1.2 - Dental lnsurance 
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The Town shall pay for and maintain its present dental plan. A joint AssociatiordTown 
committee consisting of three Association selected members and three Town selected 
members shall be established to review and recommend an improved dental plan provided 
the cost of such improved plan does not exceed the monies currently allocated for 
the dental plan. The committee's recommendation shall be adopted subject to approval of 
the Town Board and the Association. 
6-1.2.1 - This benefit shall be discontinued upon termination or 
upon unauthorized absence. It shall also be discontinued for 
employees on authorized leave of absence without pay, unless said 
employees elect in writing to continue said benefit and pay for the 
premium cost thereof to the Town as determined by the Comptroller. 
6-1.2.2 - For those employees who retire from the Town on or after January 1,2008, the 
Town shall continue, at its sole cost and expense to pay for the Dental Benefd for said 
retiree and histher spouse, if any, as per the current Dental Plan. In the event of the 
death of the retiree, hislher surviving spouse shall receive continuing dental coverage for 
three (3) months &er the death of said retiree. Thereafter, the surviving spouse shall be 
permitted to elect, in writing, to continue said dental benefi and pay for the premium cost 
thereof to the Town as determined by the Comptroller. 
6-1.3 - Disability Insurance 
The Town shall maintain a New York State Disability Insurance Plan for its permanent full- 
time employees, provided all subscribers continue to contribute to the cost thereof, as 
provided by law. 
6-1.3.0 - Special provisions 
Effective February 9, 1977, it is agreed that: 
6-1.3.1 - Each employee will receive his full salary while on disability 
by utilizing the sick days which he actually accrued prior 
to the date upon which he goes on disability. The employee, for 
this period, will assign his right to disability checks to the Town 
of Oyster Bay. Anything to the contrary notwithstanding, an 
employee shall be allowed to cany into the next year any vacation 
which could not have been used by virtue of this paragraph. 
6-1 3.2 - When the employee returns to work, he will be reimbursed 
in sick time on a pro-rata basis, for the sick days he actualiy used. 
The pro-rata basis will be computed on a ratio of disability money 
over the gross regular salary of the employee. 
6-1.3.3 - When the employee is disabled for a period longer than 
the sick days which he has accrued, he will receive his disability 
check. However, at his option, the employee may choose to utilize 
his vacation, and/or personal days while he is recovering and he 
will continue to receive his disability checks. 
61.3.4 - When the employee has used all his sick days, vacation 
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days, and personal days and is still unable to return to work, he 
shall receive his disability check. In addition, such employees shall 
be eligible to receive Sick Leave at Ha# Pay not to exceed in total a 
period equal to two pay periods for each completed year of service 
Such employee's eligibility for Sick Leave at Ha# Pay shall be 
determined by the Labor-Management Review Board which shall be 
composed of three members of Management appointed by the Supenrisor 
and two members of Labor appointed by the Local President of the CSEA. 
Said Review Board shall have no further authority than to consider, and 
where indicated, to grant Sick Leave at Half Pay. Such Review Board in 
determining if an employee is entitled to Sick Leave at Hatf Pay, shall in 
addition to the foregoing, consider the following criteria which are 
essential to any grant of the subject benefit; number of years that the 
employee has served the Town; nature of the employee's service and job 
responsibilities; recommendation of his Department Head; his record of 
attendance; his record of discipline; nature of injury. In no case shall the 
combined income of Disability Compensation benefit and the employee's 
Sick Leave at Half Pay exceed his normal salary; the Comptroller shall 
reduce such Sick Leave at Half Pay in accordance with this limitation 
whenever necessary. 
6-1.4 - Workers' Compensation Insurance 
The Town shall pay for and maintain prevailing Workers' Compensation lnsurance coverage 
for all of its employees. 
6-1.4.0 - Special Provisions: 
Effective January 1, 2006 it is agreed that: 
6-1.4.1 - Each employee may receive hislher full salary while on Worker's 
Compensation by selecting, in order of preference, to utilize the sick days, vacation 
days, personal days and compensatory time which the employee actually accrued 
prior to the date on which helshe sustained the injury. For this period, the employee 
will assign to the Town of Oyster Bay hisher rights to Worker's Compensation 
indemnity benefits but not other insurance benefits. It is understood that under no 
circumstances can an employee collect both State disability insurance benefits and 
Worker's Compensation benefits for the same time. Anything to the contrary not- 
withstanding, an employee shall be allowed to carry into the next year any vacation 
which could not have been used by virtue of this paragraph. 
8-1.4.2 - When a Worker's Compensation award is made, the employee will be 
reimbursed proportionally for any accrued leave entitlements she actually used on a 
pro-rata basis. This pro-rata basis will be computed by utilizing a ratio of the 
Worker's Compensation money or weekly indemnity benefits over the gross regular 
salary of the employee. 
6-1.4.3 - When the employee is disabled for a period longer than the sick days, 
vacation days, personal days, and compensatory time which s/he has accrued, or in 
instances where the employee has chosen not to utilize these accrued entitlements 
during the time the employee is covered by Worker's Compensation benefits, the 
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employee wilt receive no salary from the Town but will receive &he Worker's 
Compensation check or weekly indemnity beneffls. 
6-1.4.4 - When the employee has exhausted all herhis sick days, vacation days, 
personal days, and compensatory time and is still unable to return to work, s/he shall 
receive herlhis Worker's Compensation check. In addition, all such employees shall 
be eligiMe to receive Sick Leave at Half Pay not to exceed in total a period equal to 
two pay periods for each completed year of service. Such employee's eligibiii for 
Sick Leave at Half Pay shall be determined by the Labor Management Review Board 
as indicated in 6-1.3.4 above. In no case shall the combined income of Workers 
Compensation benefits and the employee's Sick Leave at Half Pay exceed his 
normal salary; the Comptroller shall reduce such Sick Leave at Half Pay in 
accordance with this limitation whenever necessary. 
6-1.5 - Optical Plan 
Effective 11 :59 p.m. 12/31/92, the Town agrees to provide a Famify Opticat Plan 
to all employees. Such Optical Plan shall be the CSEA Employee 8enefn Fund Platinum 12 
plan or its equivalent. For the period January 1,2006, to June 30,2006, the Town shall pay 
up to, but no more than, two hundred and six dollars and sixteen cents ($206.16) annually 
per employee for said Optical Plan. For the period July 1, 2006 to June 30, 2007 the Town 
shall pay up to, but no more than, two hundred and twenty-two dollars and sixty cents 
($222.60) annually per employee for said Optical Plan. For the period July 1, 2007 to June 
30, 2008 the Town shall pay up to, but no more than, two hundred and forty-six dollars 
($246) annually per employee for said Optical Plan. For the period July 1,2008 to June 30, 
2009, the Town shall pay up to but no more than two hundred and frfty-five dollars ($255) 
anrlrually per employee for said Optical Plan. For the period July 1,2009 through December 
31, 2009, the Town shall pay up to but no more than two hundred and sixty-four dollars 
($264) (annual rate) for said Optical Plan. The Town reserves the right to change plans 
andlor providers provided the benefits are substantially equivalent. The Town agrees not to 
exercise its rights to change carriers for the period January 1, 2006 to June 30, 2008. 
The Town agrees to provide, at Town expense, this Optical Benefit (plan) to its retirees who 
retire on or subsequent to January 1,2006. 
6-2.0 Retirement 
The Town agrees to provide the following Career Retirement Plan for its eligible officers and 
employees in compliance with the! designated provisions of the Retirement and Social 
Security Law of the State of New York. 
6-2.0.3 - An improved plan pursuant to Section 75 (i) of said law. 
6-2.0.2 - An allowance toward service credit for unused sick leave pursuant to 
Section 41 (j) of said law; 
6-2.0.3 - The privilege afforded by Section 41 (k), relating to credit for certain World 
War II service; by section 43 (g) relating to transfers of members between retirement 
systems; and by subdivision 4 of M i o n  243 of the Military Law of the State of New 
York relating to an electin by a public employee to contribute to the prevailing 
retirement system while on military duty. 
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6-2.1 - In the event that the New York State Legislature permits municipalities to participate 
in a twenty (20) year retirement plan, regardless of age, the Town agrees to join such State 
plan.for and on behalf of its employees eligible thereto on the date of the laMs effective 
date without cost or contribution from said employees who are members of the retirement 
system as of February 9,1977. 
6-22 - Whenever an employee intends to retire, he shall notify his Department Head no 
less than thirty (30) days prior to the proposed date of retirement. 
If such employee is sick for more than three days during the period between notification to 
the Department Head and the proposed date of retirement, he shall produce written proof of 
illness, satisfactory to his Department Head, and shall be subject to examination by a 
physician designated by the Town at the expense of the Town. 
8-23 -All permanent employees are now required to join the New York State Retirement 
System. 
Voluntary retirement can be granted after age ffiy-five (55). 
ARTICLE VII - LEAVES 
The following leaves or excused absences are provided for all Town employees except 
elected officials, members of, and counsel to, the Zoning Board of Appeals, members of 
Boards or Commissions, seasonal employees, and all officers and employees of the Town 
who are on leaves of absence. 
7-1 .O - Leaves with Pay 
7-1 .l - Vacations 
7-1.1.1 -All permanent, full-time employees shall be entitled to 
annual vacation time in accordance with the following schedule and 
all periods of service set forth shall be computed from the actual 
date of commencement of such service, whether such service be 
heretofore or hereafter commenced. For those employees whose 
service has been interrupted during any year, the vacation entitlement 
shall be prorated accordingly. The schedule of vacation entitlement 
shall be as follows: 
At the completion of: Entitlement: 
1 year of employment 
2 years of employment 
3 years of employment 
4 years of employment 
5 years of employment 
6 years of employment 
7 years of employment 
8 years of employment 
9 years of employment 
10 years of employment 
8 112 days 
14 days 
14 days 
16 days 
16 days 
4 7 days 
17 days 
18 days 
18 days 
20 days 
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11 years of employment 20 days 
12 years of employment 21 days 
13 years of employment 21 days 
14 years of employment 21 days 
15 years of employment 25 days 
7-1.1.2 - For those hired after January 1,1996, vacation shall commence to be earned 
after six months of continuous service at the rate of one day for each completed two bi- 
weekly periods. After one year of service on an employee's anniversary date, he will 
receive 8 112 days vacation. The following January, he shall receive the days earned 
from his anniversary date to January 1st. Thereafter, every January lst, the employee 
shall receive the allowance in accordance with the contract. 
7-1.1.3 - No vacation shall be taken until the completion of one year of service. 
7-1.q.4 - Except as herein othewise provided, all qualified employees who have served 
continuously for a year or more as of January 1st will have earned their vacation for 
that year. However, upon termination for cause, no vacation time entitlement shall 
be granted or paid. It is the understanding of the parties, that all vacation time for all 
employees shall be crediied to them as of January 1st of each year for that 
particular year, provided they have been employed for a year or more prior to that 
January 1st. 
7-1.1.5 - All vacation shall be taken within the calendar year except as provided in 
Section 7-1.1.6 below. 
7-1.1.6 - Carry Over 
The scheduling of vacation, or the continuity thereof, shall be subject to the approval 
of the Department Head. For all permanent, full-time employees the amount of 
vacation time earned, but unused in one year, may be carried over and added to the 
vacation entitlement for the next succeeding year, provided, however, that the sum 
of such carry-over and such vacation entitlement of the year into which the carry- 
over is brought forward shall not exceed sixty (60) days. 
7-1.1.7 - Upon the commencement of each calendar year, the payroll account of 
each permanent full-time employee shall be credited to reflect all authorized 
accumulated vacation carried foward from year to year as provided in 7-1.1.6 
above. 
All other terms and conditions of Article 7 shall remain in full force and effect except as 
herein provided. 
74.1.8 - Upon the death in service or upon termination of sewice for any reason, other 
than cause, in the case of any officer or employee covered hereby, such officer or 
employee, or his or her legal representative shall be entitled to cash payment of the 
monetary value of his or her unused vacation accumulated and carried over into the 
calendar year in which termination occurs. In addition thereto, upon the death in sewice, 
or upon termination of service for any reason, other than cause, in the case of any officer 
or employee covered hereby, such officer or employee, or his or her legal representative 
shall be entitled to cash payment of the said employee's vacation entitlement in the year 
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of such termination, provided, however, that such payment shall be made on a pro-mta 
basis that every completed month of service prior to the next anniversary date of said 
employee, as the case may be, bears the promulgated schedule of vacation entitlement. 
It is understood that no vacation entitlement shall be pald upon termination for cause. 
7-1.1.9 - Full-time pennanent employees regularly performing Beach Division functions 
shall be authorized one week vacation, in accordance with section 7-1.0 supra, during 
the summer months and scheduled by the Division Head, based upon seniority whenever 
possible. 
7-9.2 - Sick Leave 
Each eligible employee shall be entitled to the following sick leave benefits: 
7-1.2.1 - One (1) day of sick leave for each completed two 
calendar bi-weekly pay periods, or at a rate of thirteen (13) days 
per annum until the maximum is reached. Sick Leave credit may 
be accumulated up to a maximum of two hundred forty (240) 
days. 
7-1.2.1.1 - Excess Sick Leave Accrual 
Notwithstanding the foregoing two hundred forty (240) day 
sick leave limitation, an employee may continue to accumulate 
sick days in excess of the said maximum accumulation with 
such days to be utilized only in the instance where such 
employee has sustained a catastrophic illness or injury and 
who has used all vacation time, sick leave, personal leave and 
any compensatory time standing to hisher credit and has no 
regular leave entitlement available. In such instance, such 
employee shall be able to utilize such excess leave as a 
consequence of such catastrophic illness or injury and such 
illness or injury shall be certified to by a docdor. In no 
event, however, shall leave accrued beyond the two hundred 
forty (240) sick day maximum accrual be utilized in any 
computation for termination pay purposes as the same is 
provided in Section 7-1.2.3 et all of this agreement. 
7-1.2.1.2 - Voluntary Sick Leave Transfer 
There shall be established a procedure for voluntary transfer 
of sick leave from one employee to another in cases of dire 
and catastrophic personal or family (defined as spouse, 
parent, or child) illness. Eliibility for said transfer shall 
be determined by the Labor-Management Review Board. Said 
procedure shall be established by the Labor-Management 
Review Board, as constituted pursuant to 6-1.3.4 above, and 
shall be subject to approval by the Association and the Town 
Board. Policy Position attached hereto as Addendum D. 
7-1.2.2 - One-half pay supplemental sick leave may be granted pursuant to the applicable 
provisions of Sections 6.1.3.4 or 6-1.4.4 herein. The total of said supplemental period shall 
not exceed, however, two pay periods for each heretofore or hereafter completed year of 
service. 
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7-1.2.3 - Upon an employee's death, during full-time employment, the employee's 
beneficiary or estate shall be paid one hundred (1 00%) percent of any unused accumulated 
sick leave; upon retirement under the New York State Employees Retirement System, or 
upon voluntary sepamtion from service not involving disciplinary action, an employee shall 
be paid in accordance with the said following schedule: 
7-1.2.3.1 - F i  (50%) per centum of said employee's accumulated 
unused sick leave for those employed up to ten (10) years; 
7-1.2.3.2 - Sixty (60%) per centum of said employee's accumulated 
unused sick leave for those employed from ten (10) years to 
twenty-five (25); 
7-1.2.3.3 - Eighty (80%) per centum of said employee's accumulated 
unused sick leave for those employed from twenty-five (25) to 
thirty (30) years; 
7-1.2.3.4 - One hundred (100%) per centum of said employee's 
accumulated unused sick leave for those employed thirty (30) years 
or more. 
7-1.2.4 - The authority contained herein for cash payment of unused sick leave shall not 
extend to any sick leave which is applicable to and credited toward credii as provided for in 
Section 41 (j) of the Retirement and Social Security Law of New York State. 
7-1.2.5 - Except as otherwise provided in Section 7-1.2.3 above, there is no provision for 
any payment to be paid to an employee upon separation or termination of service for 
unused sick leave. Sick leave is to be used for the personal sickness of the employee, or to 
care for an ill parent, spouse or child only. 
7-1.2.6 - Proof of Illness 
(a) Subrnisrion Proof-applicable to all employees - Before absence for personal 
illness, or for the care of an ill parent, spouse or child, may be charged against accumulated 
sick leave credits, the Department Head may require the employee, or appropriate 
individual, to be examined at the expense of the Town by a physician designated by the 
Town Board in which case employees who are not Task Completion Personnel shall not be 
charged for the time spent at said examination. Whenever an employee is absent from 
work for three (3) consecutive days and has been granted sick leave for said days, or 
whenever an employee is absent on the first work day before or the first work day after a 
holiday, said employee may be required at the discretion of the department head, to 
produce the appropriate applicable proof of illness at the employee's own expense. 
(b) Additional Requirements applicable to Sanitation Division employees - In 
the event that an employee of the Sanitation Division of the Department of Public Works 
takes sick leave on any day, said employee shall be required to produce proof of the 
appropriate applicable illness at said employee's expense. However, a Review Board 
consisting of four (4) members of the Sanitation Division, two (2) designated by the 
Commissioner of Public Works, shall review each day's list of employees taking sick leave 
and shall have the power to grant exception to the requirement of proof of illness. In the 
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event an employee is granted a waiver by the Review Board, said employee shall be 
notified as soon as possible of said waiver. In the event that members of the Review Board 
cannot agree among themselves' as to the granting of a waiver, they shall submi the issue 
to the Commissioner of Public Works, or his designee, for a final determination binding all. 
(c) Failure to Submit Sufficlmt Proof of Illness - In the event of failure to submit 
the appropriate applicable pmof of illness upon request, or in the event that upon such proof 
as is submitted or on the report of medical examination the Department Head finds that 
there is no satisfactory evidence of illness sufficient to justify the employee's absence from 
the performance of his duties, such absence shall be considered as unauthorized leave and 
shall not be charged against accumulated leave credii and shall be deemed an absence 
without pay. 
(d) Abuse of Sick Leave - Abuse of sick leave privileges shall be cause for 
disciplinary action. 
7-1.2.7 - In the event of the employee's personal illness requiring time off in excess of 
accumulated sick leave with full pay, and sick leave at half pay as hereinabove provided, an 
employee may be granted sick leave without pay by the Department Head for a period not 
to exceed six (6) months upon written request. The employee's return to work shall be 
predicated upon the employee's physician's statement attesting to said employee's fitness 
to return to duty. 
7-1.28 - In the event that the employee's physician advises a return to limited employment, 
the specific nature and basis for said limitations must be dearly delineated. The 
Department Head shall thereupon determine, at his sole discretion, whether said limitations 
of employment are compatible with present position and duties. If his decision is in the 
negative, he may request, wherever possible, the employee's transfer to assignments 
compatible with his present position and duties as are consistent with expressed limitations. 
Additionally, the employee may be transferred to a lesser job position, and duties with pay 
or grade applicable to the new position if such job position is available. It is further 
understood that the Department Head may require further additional qualifying tests or 
examinations of the employee prior to or during an employee's return to work in any 
capacity. 
7-1.3. - Personal Leave 
During each year of this agreement, all eligible town employees shall be entitled to five (5) 
personal leave days per year without loss of pay upon the following conditions: 
74.3.1 - A  demonstrated personal need or to observe a religious 
obligation; 
7-1.3.2 - Subject to prior approval of the Department Head or his 
designee except in emergency where it is impracticable to obtain 
prior approval, in which case notice shall be given as soon 
as possible. 
7-1.3.3 - Entitlement to personal leave days shall commence after 
the first six (6) months of employment. 
2006-2009 Agreement - T& of Oyster Bay and CSEA - 10105 Page 21 
7-1.3.4 (a) - In addition to such other leave as may be provided 
herein or as may be otherwise provided, any town officer or 
employee who is a duly authorized voting delegate, a chief or other 
representative of a volunteer firemen's association, or a veteran's 
organization duly permitted by law, who for good cause shown by 
said association or organization, has business to conduct at an 
annual convention, may be granted authorized leave to attend 
annual conventions. 
7-1.3.4 (b) - In addition to such other leave as may be provided 
herein, or as may be otherwise provided, any Town employee 
serving in the capacity of a volunteer fireman, responding to a 
fire emergency during hours when not on duty for the Town, and 
thereafter, due solely and as a direct result of responding b such 
fire emergency, is unable due to fatigue and exhaustion, to retum 
to his Town position and satisfactorily perform his duties as such 
Town employee, no charge shall be made for an absence resulting 
therefrom, providing the following procedure is adhered to: 
(1) The Chief of the Fire Company, or his designee, shalt 
send a letter to the employee's Department Head, explaining 
the circumstances sumunding the attendance of the employee 
at the fire emergency, which would dictate the necessity of 
said employee's absence from work with the Town, due to 
extreme fatigue andlor exhaustion. 
7-1.3.4 (c) - The Department Head may verify any leave taken 
pursuant to Sections 7-1.3.4 (a) and (b) by forwarding a request 
to the Department of Human Resources, who shall seek confirmation 
from the committee appointed by the Chairman of the Town of 
Oyster Bay Fire Advisory Board. Any such information received 
from the Committee shall be forwarded directly by the Committee to 
the requesting Department Head, who shall make a final 
determination 
In addition to such other leave as may be provided herein or as may be otherwise provided, 
any and all elected officers of the Association and any authorized voting delegates shall be 
granted authorized leaves to attend annual conventions without loss of pay. Written notice 
requesting the ieave pursuant to this section shall be made to the Town Supervisor at least 
two weeks in advance. The Local 881 President shall make written notification of the 
names of those requesting to attend the convention pursuant to this section to the Town 
Supervisor, the Department of Human Resources and each attendee's Department Head. 
Such written notice shall be made at least two weeks in advance and shall state the exact 
length of the leave and the return to work date. 
7-1.3.5 - Any unused personal leave days remaining at the end of the calendar year 
shall be transferred to said employee's sick leave. 
7-1.3.6 -Jury Duty 
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Any employee receiving notice to appear for jury duty shall advise his department or division 
head immediately. If service is rendered, said employee& salary shall continue without 
charge against leave time throughout the employee's absence for said purpose, provided 
proof thereof be submitted upon his return. Said employee shall nmit to the Town any 
compensation, exclusive of payments for mileage or meals, received by the employee for 
jury service within Nassau County. 
Compensation for jury service outside Nassau County shall be retained by the employee. 
7-1 3.7 - Official Board Appearance 
Upon submission of written notification, the Department Head shall grant an employee leave 
with pay for appearances required before Town Grievance Committees or official hearings 
before the Civil Service Commission, the Workers' Compensation Board, Disciplinary 
Proceedings or Public Employee's Relations Board. Such leave shall not include 
preparatory time. 
7-1.3.8 - Resenre Military Duty 
An employee duly required to perform ordered military duty, pursuant to section 242 of the 
Military Law of the State of New York, for a period not to exceed 30 days in any calendar 
year, shall receive full pay and benefits. For ordered mi l i ry  duty in excess of 30 calendar 
days, said employee will not receive pay or other benefits, but may eled in writing, to 
continue said benefb and to pay for the premium costs thereof. Said employee will, upon 
receipt of such military orders, forthwith provide a copy thereof to his Department Head who 
will forward same to the Comptroller. 
7-1.3.9 - Highway Division 
In the Highway Division of the Department of Public Works, an employee may be granted a 
one-half (412) personal day upon three (3) days Mitten notice to the Superintendent of 
Highways of his desire to take said time. 
7-1.4. - Holidays 
All permanent, full-time employees except those on leave of absence without pay and task 
completion personnel as described in 7-1.4.5 herein and those absent without authorization 
on the work day immediately prior to or subsequent to the holiday in question, and those on 
sick leave at one-hatf pay, shall be entitled to leave with pay for the following designated 
holidays and conditions: 
7-1.4.1 - The designated holidays shall be: 
New Year's Day 
Dr. Martin Luther King, Jr. Day 
Lincoln's Birthday 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
General Election Day 
Veterans Day 
Thanksgiving Day 
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Aftemoon of day before Christmas Day 
Christmas Day 
Aftemoon of day before New Year's Day 
In the event Christmas Day or New Year's Day occurs on a Sunday, or a Monday, the Day 
before such days shall be construed as the last workday preceding said holidays. 
7-1.4.2 - In the event that the services of employees are required during said holidays, such 
employee shall be granted applicable overtime pay or compensatory time off computed at 
the rate of time-and-one-half thereof. 
7-1.4.3 - In the event that such holiday occurs on a Saturday, and employees are requested 
to work thereon, the applicable compensatory time, computed at the rate of time-anbone- 
half, shall be taken on the days and times selected by the Department Head either within 
ninety (90) days following such holiday or on the Friday immediately preceding said holiday. 
7-1.4.4 - In the event that an employee not regularly scheduled for employment on paid 
holidays, is required to work thereon because of an emergency declared by Department 
Head, said employee shall receive time-and-one-half pay for time worked that day in 
addition to a day's pay for the holiday. 
7-1.4.6 - Task Completion Personnel of the Division of Sanitary Collection Services: 
a. shall receive a total of f a w n  (15) hours straight time for a 
normal day's work on the following hdidays: Lincoln's Birthday, 
Washington's Birthday, Columbus Day, General Election Day. 
b. those who work on Christmas Eve or New Year's Eve shall 
receive a total of fifteen (15) hours straight pay for a normal 
day's work. 
c. designated holidays for task completion personnel participating 
in the program shall be: 
New Year's Day 
Dr. Martin Luther King, Jr. Day 
Memorial Day 
Independence Day 
Labor Day 
Veterans Day 
Thanksgiving Day 
Christmas Day 
When a foregoing designated holiday falls on a Monday or Tuesday, task completion 
personnel will work on Wednesday of that week, and when such designated holiday falls on 
Thursday or Friday, such personnel will work on Saturday of that week. When a foregoing 
designated holiday falls on a Wednesday, task completion personnel shall be granted a 
compensatory day off. When such personnel work on Wednesday or Saturday, as the case 
may be, they will be paid faeen (15) hours straight time pay for that day's work. 
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Any failure to work on Wednesday or Saturday in the week in which one of the seven 
designated holidays pursuant to 7-1.4.5(c) occurs shall cause the absent worker on leave 
without pay to lose the holiday as a paid day. 
7-1.5 - Bereavement Leave 
Each permanent, full-time employee shall be entitled to receive up to three (3) days leave of 
absence for the purpose of bereavement, without the loss of pay in the event of the death of 
a member of said employee's immediate family. 
It is understood that a member of the immediate family shall be deemed to be an 
employee's spouse, children, mother, father, brother, sister, grandparents, stepparents, 
stepchildren, mother-in-law, father-in-law, brother-in-law, sister-in-law, daughter-in-law, 
son-in-law or grandchild. 
7-1.6 - Compensatory Time Off 
Except as otherwise provided in this agreement, the granting, selection 
and allowance of compensatory time off shall be subject to the approval 
of the employee's Department Head. 
Upon the death, disability retirement, lay off, and/or separation due to the disability of an 
employee who has worked for the Town of Oyster Bay for five years or more, while on Town 
payroll, there shall be a cash payment to said employee, calculated at the current rate of 
pay for said employee or to the estate of the deceased employee, as the case may be, for 
100% of the unused compensatory time said employee had accumulated. 
7-1.7 - Benefits Earned on Leave 
An employee on authorized leave with full pay shall continue to earn vacation and sick leave 
benefits provided herein. 
7-1.8 - Benefits for Sanitation Division Task Completion, Recycling Bureau, Lighting 
Bureau and Sign Stripping Crew Personnel. Each workday will be considered to be 1 
114 days long for purpose8 of Sick Days, Vacation Days, and Personal days and will be so 
charged to the Leave With Pay account maintained by the Comptroller. Bereavement Days 
will continue without change and be charged at the current rate. 
7-2.0 - Leaves Without Pay 
Leaves of absence without pay for a period not to exceed six (6) months at a time may be 
granted by the Department Head pursuant to Nassau County Civil Service Rules and 
Regulations. Such leaves may be granted for reams other than medical and should be 
requested whenever possible one (1) month in advance. 
75.1 - During authorized sick leaves without pay, however, subject to the approval of the 
Department Head, the Town may continue payment for dental and health insurance 
premiums for said employee. If the Town elects not to continue said premium payments, 
the Town shall notify said employee thereof who may ded to pay full cost of said premiums. 
7-22 (a) - For the health and welfare of the employee, a leave of 
absence for maternity reasons shaH be granted in accordance with 
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the applicable laws governing same. 
7-2.2 (b) - Child Care LeavelFamily Care Leave 
Child Care Leave shall be provided for employees for parenthood. 
Leave, including any accrued leave entitlements utilized, must 
commence within sixty (60) calendar days of the birth of a child, 
parented by the employee, or sixty (60) calendar days of the adoption 
by an employee of a child less than five (5) years of age. 
Effective 7/1/92, Family Care Leave shall be provided to employees for the illness of a child, 
parent or spouse which requires care by another. Such illness must be at least one (1) 
week in duration. Proof of the illness may be requested by the Town and in such instances 
medical certification will be provided at the employee's expense. 
Such leaves shall extend up to six (6) calendar months inclusive of'the use of accrued leave 
entitlements. 
7-2,2(b).l No more than one marital spouse may be on Child Care 
Leave or Family Care Leave at any one time. 
7-2.2(b).2 No employee shall be eligible for Child Care Leave or Family 
Care Leave until after the completion of one (1) full year of actual 
completed service or within two (2) calendar years after return from 
such Leave. 
7-2.3 - A leave may be granted for non-controverted workers1 compensation cases. Such 
leaves may be extended for a period not to exceed two (2) years. 
7-2.4 - Military Leave 
An employee ordered to perform Active Duty in the Armed Forces of the United States shall 
be granted military leave without pay, pursuant to Section 243 of the Military Law of the 
State of New York. 
ARTlCLE Vlll - CONDITIONS OF EMPLOYMENT. 
Unless otherwise provided for herein during the term of this agreement, the condiions of 
employment for all employees covered hereunder shall be: 
8-1.0 - An employee, during the course of his employment, shall perform the assigned and 
related duties and functions of his position faithfully and diligently. Performance of any 
other undertaking, whether personal or otherwise, shall be pursued only with the approval of 
the employee's immediate supmisor. 
8-2.0 - An employee shall give to his immediate supervisor under the circumstances prompt 
notice of any contemplated or emergency absence from employment for any cause 
whatsoever. Failure to comply will be cause for dismissal or suspension of any and all 
employee benefits. 
83.0 -Any lateness in reporting for work on scheduled times and days will be subject to the 
special policies, procedures and practices Bstablished by each department or Department 
Head having jurisdiction thereof. 
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8-4.0 - The Town will maintain the current system of distributing one pair of Mwk shoes and 
gloves per year to designated employees. However, CSEA can provide the Town with 
specifications for shoes within the same cost range. For safety reasons, the Town shall 
have final approval of all shoes so suggested by CSEA. Employees who receive uniforms 
and other protectim clothing shall be held personally responsible for the accountability of 
any items issued to them. 
84.0 - Pm Employment 
84.1 - Age Requirements 
The minimum working age of permanent, full time employees is 17. In the Division of 
Sanitary Services, no person shall be hired as a Sanitation worker or Laborer to be 
assigned to a garbage truck who is under the age of 18. 
8-52 - Medical Examination 
Pre-Employment physical examinations are required of all permanent, full-time employees. 
Upon the recommendation of the department or division head, additional examinations may 
be required of an employee by our examiners. 
Each employee must submit to such an examination when required to do so. 
8-63 - No Town vehicle will be operated unless the driver has a valid New York State Motor 
Vehicle License. All drivers of motor vehicles shall be required to make available their 
driver' s license to their immediate supervisors at three (3) month intervals. In an instance 
where a license has been revoked, suspended or permitted to expire, the holder of such 
license must report the same to his supenrisor. Failure to report same shall subject the 
violator to disciplinary action which may result in suspension or removal. 
84.0 - Vacancies 
The declaration and filling of vacancies or positions shall be determined by the Department 
Heads subject to certification of funds thereof by the Comptroller and subject to applicable 
laws, rules and regulations thereon. 
The Director of Personnel will provide each department with a list of titles in 
existence in the said department with the applicable job classifications. This information will 
be maintained in the office of the department or division head, and shalt be available for all 
employees upon request. 
86.1 - Promotional 
Whenever promotional vacancies occur in the non-competit'ie and labor dasses, insofar as 
may be practicable, such vacancies shall not be filkd for a reasonable period to allow 
qualified employees the opportunity to apply for the promotional vacancy after the posting of 
such vacancy by the respective department or division head. Every employee desiring to 
apply for promotional vacancies shall fill out an application form setting forth his 
background, education, experience and qualifications, which shall be submitted to the 
department or division head. The respective department head will then make his 
determination with regard to the candidate on the application form and submit the same to 
the Director of Personnel for review pursuant to Civil Service requirements. 
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Insofar as practicable, with regard to promotions and transfers in the non-competitive and 
labor dasses, the following factors shall be taken into consideration: qualifications, 
seniority, dependability, job performance, ability, education, experience and training, and 
suitable ability to the requirements to the new positions, each on the basis of their 
relevant merit. Department Heads must keep seniority lists which shall be made available 
to representatives of the Association on request. The aforrnentioned shall not be construed 
as superseding or amending Civil Service Law, nor ttw Rules, Regutations or 
Determinations of the appropriate Civil Service Commission. 
86.2 - Transfers or Reassignments 
If an employee desims to transfer to another department within the same title, he may 
submit a request to his Department or Division Head in writing, including documentation for 
such request. Such transfers can only be accomplished upon the approval of the two 
Department Heads concerned and the Town Supervisor. A Department H8gd may, 
after notification to the employee involved, request that an employee be transferred, within 
the same title, to another department or division; such transfer shall become effective upon 
approval of both Department Heads and the Town Supervisor. 
Occasionally an empJoyee may be requested to work out of title, either on emergency basis 
or for purposes of observing and evaluating the said employee for pmmotion. In such 
situations there shall be no additional remuneration. No employee should work out of title 
for more than six (6) months without said employee being placed in the proper title, provided 
the said employee qualifies in all respects with Civil Service requirements. 
8-7.0 - Conduct 
All employees are to amduct themselves at all times in a proper and respectable manner, 
regardless of where they may be employed, be it in an offke or in the field. Their personal 
appearance is to be neat and clean, their language should be devoid of abusive or foul 
language, and at no time should an employee imbibe alcoholic beverages while on assigned 
duties. The unauthorized use of narcotics is prohibited. Apparel worn must be appropriate 
for the work to be performed. Whenever protective dothing or equipment is issued, it must 
be worn or used. 
Insubordination is subject to disciplinary proceedings by the Department Head in 
accordance with present practice. 
89.0 - Work Rules 
The organization, formulation, interpretation and implementation of all work rules shall rest 
entirely within the sole discretion and determination of the Town through its department 
heads and the function of review and recommendations by special ad hoc committees 
thereon hereinabove referred to as advisory and shall not in any way be construed 
to vest any right or authority therein in the decision making process, origination, formulation, 
interpretation or in the implementation of work rules, it is the acknowledged intent of any 
work rules not to retract or alter any rights specifically granted under this agreement. 
Nothing contained in these work rules is intended to amend, change or revise policy rules or 
regulations which are hereintofore set forth, or which are currently set forth. 
ARTICLE IX - GENERAL PROVISIONS 
9-1.0 - No Strike Provisions 
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The Association reaffirms that neither it nor its members shall engage in a strike or any 
other form of work stoppage or slowdown, nor shall it cause, instigate, encourage or 
condone any such strike, work stoppage or slowdown, and agrees to be subject to the 
provisions of Section 210 of the Civil Sewice Law of the State of New York. 
9-2.0 - No Discrimination 
There shall be no discrimination with regard to hiring, job tenure, or promotion because of 
activities of employees on behalf of the Association. 
93.0 - Legislathre Action 
If any provision of this agreement requires legislative action to permit its implementation by 
amendment of law or by providing the addiiional funds therefore, it shall not become 
effective until the appmpriate legislative body has given approval. 
9-4.0 - Grlevarrces 
Pursuant to Article 16 of the General Municipal Law of the State of New York, the parties 
agree to pursue grievance procedure herein annexed and designated Addendum "A. 
94.0 - Distribution of Printed Agrveement 
The Association shall prepare and distribute copies of this agreement to the employees it 
represents and shall make copies available to the Town. The Town shall pay one-half (112) 
the cost of the printing of the copies of this agreement. 
98.0 - Implementation 
The provisions of this agreement shall be expressly limited to the terms and conditions of 
employment set forth in this agreement and shall not be construed to restrain or limit the 
employer in the full and absolute management of its affairs, except as otherwise provided 
herein. 
9-7.0 - Job Protection 
In the event of lay& or curtailment of activities, and positions in the non-competitive or 
labor classes are abdihed, suspension or demotion among the incumbents holding the 
same or similar positions shall be made in the inverse order of original appointment 
provided, however, that the date of original appointment of any such incumbent who was 
transferred to the Town from another governmental jurisdiction upon the transfer of 
functions shall be the date of original appointment on a permanent basis in the non- 
competitive or labor class in the senrice of the governmental jurisdiction from which such 
transfer was made. 
Upon the aboliiion of positiis in the non-competitive or labor class, incumbents holding the 
same or similar poslons who have not completed their probationary service shall be 
suspended or demoted, as the case may be, before any permanent incumbents, and 
among such probationary employees suspension or demotion shall be made in the inverse 
order of date of probationary appointment in the non-competitive or labor class in the 
service of the Town. 
The original appointment of an incumbent shalt mean the date of his first appointment on 
permanent basis in the noncompetitive or labor class followed by continuous service in the 
non-competitive or labor class on a permanent basis up to the time of abolition of positions. 
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An employee who has resigned and who has been reinstated or re-appointed in the service 
of the Town within one year thereafter shall be deemed to have continuous service for the 
purpose of determining vacation and retirement entitlements. 
Upon the abolition of positions in the Town, suspension or demotion shall be made from 
among employees holding the same or similar positions in the entire department or agency 
within which such abolition of position occurs. 
91.1 - Job Protection for Promated Employeerr 
Notwithstanding anything eke in this Agreement, and insofar as permissible under Civil 
Service Law and the rules of the Nassau County Civil Senrice Commission, in the event of 
lay-off or curtailment of activities, and positions in the competitive class are abolished, 
employees in the competitive class, who otherwise have no bump or retreat rights within the 
competitive class, shall have the right to retreat by displacing the incumbent with the least 
retention right who is serving in a position in a non-competitive or labor class title in which 
the displacing incumbent served on a permarrent basis prior to senrice in the comp&tiie. 
dass title from which dhe is currently laidoff. Such retreat may only occur where the 
position formerly held by the displacing incumbent is occupied in the non-competitive or 
labor dass, in the same layoff unit; the sewice of the displacing incumbent while in the 
former title must have been satisfactory, and the junior incumbent must have less retention 
standing than the displacing incum bent. 
9-7.2 - Health and Dental Insurance on Lay- 
So long as it is permissible, full time permanent employees with at least three (3) 
consecutive completed years of service with the Town, who are laid off, shall be entitled to 
receive Healh and Dental Insurance, at Town expense, for a period of one (1) year from 
such employees' termination of employment with the Town. 
96.0 - Amendments 
This agreement shall not be altered, modified, or changed, except by mutual consent of the 
parties hereto in writing. 
94.0 - Praductivi  
The Town and the Assodation shall partidpate in a comprehensive bilateral program to 
increase productivity provided, however, that none of the rights granted to the parties herein 
shall be deemed impaired by this provision. 
940.0 - Separability 
Should any provision of this agreement be found in violation of any law or ordinance by a 
court of competent jurisdiction or by an administrative agency having jurisdiction or by an 
administrative agency having jurisdiction over this agreement or should any portion of the 
foregoing be found contrary to law or illegal in any way, then such portion shall not affect 
the validity of the remaining provisions of this agreement, which remaining provisions shall 
remain in full force and effect for the duration of this agreement. 
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IN WITNESS WHEREOF, the parties hereto, by their duly authorized representative, have 
executed this agreement the day and year first above written. 
FOYSTERBAY 
Y 
&d L 
By: Leonard Genova!Chief   ego fiat or 
TOWN OF OYSTER BAY, LOCAL 881, CIVIL SERVICE 
EMPLOYE ASSOCIATION, INC., AFSCMUAFL-CIO f l  
CIVIL SERVICE EMPLOYEES ASSOCIAT1ON, INC. 
LOCAL 1000, AFSCMUAFL-CIO 
Specialist 
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ADDENDUM A 
GRIEVANCE PROCEDURE 
INTRODUCTION 
1-0 It is a findamental responsibility of supervisom or those in 
charge, at all levels, to consider, and commensurate with the authority 
delegated by the head of their Town department, board, agency, com- 
mission or Spedal Distrlct to take appropriate action p~omgtly and fairly 
upon the grievances of their  subordinate^. To this end, appropriate 
authority shall be delegated to supervisors and those in charge of the 
various employees by heads of Town departments, agencies, commissions 
and Special Districts. 
1-0.1 The informal resolution of differences prior to Mtiation 
of action under the formal grievance procedure is encouraged, and ,the 
heads of departments, boards, agendes, commissions or Special Dis- 
tricts of the Town Government, or their designated representatives, 
shall make themselves available at appropriate time8 for the purpose of 
discussing possible i n f o d  disposition of grievance8 as much as possi- 
ble. 
SECTION 1 STANDARDS AND DEFINITIONS 
1-1 All employees have the right to present their grievances in 
accordance with the procedure described herein, pursuant to the terms 
of the Town1 CSEA collective bargaining agreement. 
1-2 Every employee shall have the right to present his or her 
grievance wi th  or  without a Union representative and free from inter- 
ference, coercion, restraint, discrimination and reprisal. 
1-3 However, no grievance shall be heard unless the employee has 
proceeded to Step I. within forty-five (45) days after the event grieved 
or  within forty-five (45) days after the empbyw should have known of 
its occurrence. The Local Union president may initiate a grievance at 
Step 3 provided it does not merely affect an. individual. 
1-4 Except by mutual consent, failure by the management side, at 
any step of the procedure provided herein, to communicate a grievance 
decision within the specified time limits shall permit the employee to 
proceed to the next step within the appropriate time limit for appeal to 
that step. 
1-5 Except by mutual consent, failure by the employee side, at 
any step of the procedure provided herein, to appeal a grievance to the 
next step within the specified time limits shall be deemed a waiver of 
the right to proceed through the grievance procedure. 
1-6 For the purpose of the procedure provided herein, the fol- 
lowing definitions shall apply: 
1-6.1 lt Department shall mean Department, Board, Agency, 
~omm.tnsion or other unit within the Town with employees covered by 
the Collective B ~ ~ n g  Agreement. 
1-6.2 "Department headtt shall mean the head of a Depart- 
ment as defined in 1-6.1 above or his or her designated. mpresentative. 
1-6.3 "Grievancet' shall include those items involving any 
claimed violation, inequitable application or misinterpmtation of the 
Townl C S EA collective bargaining agreement, regulations, administrative 
orders, procedures or work rules of a department; and procedures of 
the agency thereof but shall not include mattera which are reviewable 
under law or the Rules of the Nassau County Civil Service Commisdon, 
or the rules of other Departments, Boards, Agencies, Commissions or 
Special Districts having the force and effect of law. To expedite 
Human Rights and Health & Safety matters, these grievance issues shall 
terminate at Step 3. 
1-6.4 nDayn shall mean working day. 
1-6.5 ltDirectortt shall mean Director of the Division of 
Labor-Management Relations, Ilepartment of Human Resources, or his or 
her designated representative. 
pursuant 
the Town 
SECTION 
2-1 
1-6.6 "Grievance Board1' shall mean the Grievance Board 
to this procedure. 
1-6.7 '@The Supervisorn shall. mean the Town Supervisor of 
of Oyster Bay or his or her designated representative. 
I1 PROCEDURE 
"DEPARTMENTAL" PROCEDURE 
2-1.1 -STEP 1- 
Employees may orally present their grievance to their immedi- 
ate supervisor who shall, to the extent necesskry or appropriate, 
consult with and permit the employee to consult with any of his or her 
higher ranking supervisors in direct line below the level of Deiprtmmt 
head. The immediate supervisor shall consider the matter and within 
five (5) days make a determination and adme the employee and the 
employee's representative of the determination. 
2-1.2 -STEP 2- 
Lf the grievance is not satisfactorily resolved at Step 1, 
employees may present the matter to their Department head within ten 
(10) days of the decision provided in Step 1, by filing with their 
Department head a dated written notice stating the specific nature of 
the grievance, including the specific contract sections, any relevant 
facts relating to the grievance, the names of! all supervisors consulted 
at Step 1 and the specific relief requested. The employee shall simul- 
taneously submit a copy of this notice and any attached documents to 
all supervisors consulted at Step 1. 
2-1.3 DEPARTMENT HEAD DETERMINATION 
Within ten (lo) days of receipt of the Step 2 written notice, 
the Department head shall issue a written determination resolving the 
grievance to the employee or employees involved and the president of 
the CSEA. 
2-2 "APPEALSw PROCEDURE 
2-2.1 -STEP 3- 
If the grievance is not satisfactorily resolved at Step 2, the. 
employee may, within ten (10) days of receipt of the determination of 
the Department head at Step 2, appeal said determination to the Direc- 
tor of the Division of Labor-Management Relations by filing a written 
notice of appeal which shall include copies of the employee's Step 2 
written notice, and the determination of the Department head at Step 2. 
2-2.1.1 The Director shall review the grievance and 
take appropriate action to investigate. and resolve the grievance. Within 
ten (10) days, the Director shall issue a written determination resolving 
the grievance to the employee or employees involved with copies to the 
Department Head and the president of the CSEA. 
2-2-2 -STEP 4- 
If the grievance is not satisfactorily reaolved at Step 3, the 
employee may, within ten (10) days of receipt of the Step 3 detedna- 
tion, appeal to the Grievance Board by filing a written notice of appeal 
which shall include copies of the employee's Step 2 written notice and 
the determinations at Step 2 and Step 3. 
2-2.2.1 The Grievance Board shall schedule a hearing, 
receive testimony, evidence and other data as it deems necessary and 
proper. Grievance Board hearings shall be scheduled at least monthly, 
with grievances received sufficiently in advance of any hearing date to 
be heard on that date. Within ten (10) days after the close of the 
hearing, the Board shall issue a written statement of the facts and a 
resolution of the grievance to the employee or  employees involved and 
the Director, with copies to the employee's representative, the Depart- 
ment Head, and the Supervisor. 
2-2.3 -STEP 5- 
The Supervisor may, within thirty (30) days of receipt of the 
Grievance Board's Step 4 determination, issue a determination modifying 
the resolution. Copies of said determination, if any, shall be sent to 
the employee or employees involved, the employee's representative, the 
Department head involved, the Director and the Grievance Board. 
Should the Supervisor not issue a determination pursuant to this sec- 
tion, then the Grievance Boardls determination at Step 4 shall be 
deemed accepted by the Town. 

Addendum B Titles 
Administrative A s s i i  to the Town Board 
Administrative Assistant to tht Town Supmimr 
Assistant to thc Commissions of Public Walrs for A d m i i ~ o n  
Assistant Town AttWmy 
Chief Research ~ssis& 
Commissioner of Community aad Youth Saviccs 
~ommissi~nec of E.ovin)mnental Resources 
CommKioner of Oenasl Senices 
Cammissiier of Human Resources 
Commissioner of lmcrgovcmmcntal =ITS 
C o m m i s s ~  of Path 
Cocwriiara of PLPlning clad Development 
Commissioner of Public Walrs 
Deputy Commissioner of Community Md Youth Services 
Deputy Commissioner of EnvimnmenEal Resources 
Commissioner of Ocncnl Services 
Deputy Commissioner of H u m  Remrces 
~ e b &  Commissioner of Inaer Governmental AfWs 
Deputy ConrmissioM of PllkP 
Deputy Commissionu of hnnhg and Development 
Deputy Commissioner of  Public Wok? 
Deputy Rcccivw of Taxes 
Deputy Superintendent of Highway 
Daputy Supervisor 
Deputy Town W r n e y  
D e p a y T o w n C ~  
Deputy Town Complroller 
Dimtor of Conrmunity Development 
Dimtor of Community Relations 
Director of Employee Benefits and Insurance 
Director of Finance 
Dimtor of Governmental Research 
Director of Labor-M-t Relations 
Director of Legislative Afh r s  
Dimtor of O p a a t i s  
Dimtor of Town Employment Training Program 
Executive Assistant 
Inspector, Comptmllr's Office 
Management Representatives on the Lsbor-Management Review Board 
Public Information Officer 
Secretmy to the CoWissioner of Community and Youth Services 
Secretary to the Commissioner of Envimental  Remuces 
to the Commissioner of Oemral Sewices 
Secrebw to the Commisshna of H u m  Resources 
~ e c 4  to the Commissioner of Intergovernmental Affairs 
Secretarv to the Commissioner of Parks 
secret& to the Commissioner of Planning end Development 
SecMary to the Commissioner of Public Works 
S e m h y  to Councilman 
Sectthy to Deputy Supmisor 
Secretary to Executive Assistant 
Secretary to Rccciver of Taxes 
Secretary to Supcrviscx 
Serrclary to Town Attorney 
Secretmy to Town Clak 
Secretary to Town Comptroller 
Secmhy to Town Environmental Quality Control Commission 
Secretary to Zoning Board of Appeals 
Special Counsel 
Superintendent of A d m i ~ s ~ o n l D P W  
Superintendent of Beaches 
Superintendent of Cenbal Vehicle Maintenance 
Superintendent of Engineering 
Superintendent of Environmental Control 
superintendent of Highways 
Superintendent of Parks 
Supcriniendeni of Planning and Executive Secretary of Planning Advisory Board 
Superintendent of Purchasing 
Superintendent of Sanitation Collection 
Superintendent of the Building Divis' i  
Supervisor of Solid Waste Disposal Facility Operations 
Town Attorney 
Town C~lllptI'Olkl 

ADDENDUM C - 
Health Insurance Buyback P r o m  
All eligible employees enrolled under the Town of Oyster Bay's health 
insurance program may voluntarily participate in the Health Irisuwnce 
Buyback Program. 
Each employee desiring to partidpate in this program shall obtain an 
application form and a New York State nDechation of Health InsuranceN 
form PS-403 from the Town. Said forms shall then be completed and 
returned to the Department of Human Resources, Division of Employee 
Benefits and Insurance (Benefits Division). Said application must 
include a signed and notarized affidavit stating that the employee has 
insurance coverage other than that provided by the Town, and proof of 
\ such insurance coverage must be attached. In addition, the employee 
shall sign a notice stating that the employee has been afforded the 
opportunity to question and assess any impact of hislher decision to 
participate in this Buyback Program. 
When the employee has complied with the above provisions, the Benefits 
Division will forward the application along with the required 
documentation for p m s s i n g .  
The disenroilment period shall start  on the first day of the second 
month after return of the completed transaction form #PS-503.1 to the 
Department of Human Resources. 
In or about February of each year, the parties shall mutually agree 
upon a Health Insurance Buyback Program dollar amount, payable to the 
disenrolled employee, approximating 50% of the then present costs to the 
Town of Oyster Bay. 
Payments will. be made in arrears semiannually on or about June 1st and 
December 1st of each year. 
An employee shall be entitled to reenroll in the Town's health insurance 
program by making application through the Benefits Division in 
accordance with the rules and regulations of the New York State 
Government Employees Health Insurance Program ( NY SGEHIP) . The 
reenrollment period shall start on the first day of the second month 
after return of the completed transaction form XPS-503.1 t o  the Benefits 
Division. 
An employee who reenrolls in the Town's health insurance program after 
having partidpated in the buyback program may not participate in the 
buyback program again for a minimum period of one year. 

TOWN OF OYSTER BAY 
Policy Position 
ABSENCE WITH PAY FOB ILLNESS OF KKPLOYBES 
CHARGED TO "DONATED LEAVE CRKDITSn 
The transfer of Sick Leave credits to eligible employees, as defined 
herein, for use for absences in connection with an illness or disability 
which did not arise in connection with such individual's employment and 
which may be defined as 'catastrophic" (i.e., that from which the 
individual would not recover in due course without extensive treatment 
andlor therapyj may be granted with the following stipulations: 
= EliglWty to receive donated credits: 
In order to be eiigible to receive donated credits, an employee: 
must have completed at least one cumulative year of TOB service 
as a full-time employee; 
- 
must be absent due to a non-occupational personal illness (or 
illness of a spouse, child or parent) or disability for which medical 
documentation satisfactory to this Labor-Management Review Board 
is submitted; 
must have exhausted all leave credits for which helshe is elipible; 
and, 
must expect to be absent for at least two bi-weekly payroll periods 
following exhaustion of all leave credits. 
Eligibility to earn accruals: 
Employees absent while charging donated leave credits shall goJ earn 
vacation and sick leave, shall not be granted personal leave and shall 
not be eligible to observe holidays. An absence charged to "Donated 
-
Leave Credits" is, and shall remain, a Leave of Absence. 
Return to work: 
The Town of Oyster Bay may require an employee who has been absent 
to be examined, at the expense of the Town, by a physician designated 
by the Town, to establish that such employee is able to perform hislher 
normal duties and that the return to duty will not jeopardize the health 
andlor safety of other employees. 
Donation of credits: 
Vacation or Sick. Leave credits may be donated by full-time employees of 
the Town of Oyster Bay (Local 881 union members, management staff, 
classified, exempt, andlor Addendum B individuals) to other full-time, 
eligible employees in the Town of Oyster Bay. 
Donated Leave Cllecllts 
Page Two . 
Limit6 on donation of credits: 
An employee who has a minimum of thirteen (13) Sick or Vacation days 
to hisfher credit may, at his iher option, assign up to five (5) such 
Sick or  Vacation days in a calendar year to an eligible employee who 
bas exhausted all of hislher leave entitlements and Sick Leave a t  Half 
Pay. An employee who has a minimum of fifty (50) Sick or Vacation 
days to hislher credit may, a t  histher option, assign up to ten (10) 
such Sick or Vacation days in a calendar year. A donor may only 
assign leave credits in full-day units to no more than two employees in 
any one calendar year. Such assigned leave credits will be deducted 
from the donating employee's leave accruals immediately upon notification 
to the Town of Oyster Bay. 
An employee who is assigned donated leave credits under this Section 
may not be credited w i t h  a total of more than the maximum Leave 
accumulation allowed in the current Collective Bargaining Agreement . 
Pmhibited Donations 
Employees may not donate Leave credits which would otherwise be 
forfeited. 
Restoratfan of Leav8 Credits 
Any assigned leave credits not used by an employee prior to hislher 
first return to duty or upon the employee's separation from service 
shall be restored to those employees wha made the latest donations, 
based on the date the donating employee completed the donation form. 
In the event multiple employees made donations on the same date, such 
restoral of unused leave credits shall be prorated. 
Solidtationa 
Donations may be solicited by the recipient employee, on his or her 
behalf by co-workers, or by local union representatives, if applicable. 
The employing agency may not solicit donations on the employee's 
behalf. While the agency is expected to cooperate with those soliciting 
on an employee's behalf with respect to responding to inquiries con- 
cerning an employee's eligibility to participate in the program, the 
agency may not release any mehcai information. 
Constrmdon 
This policy shall not be construed to =quire extension of any employ- 
ment beyond the time it  would otherwise terminate by operation of law, 
rule or regulation. 
IMPLEMENTATION & INTERPRETATION OF THIS POLICY IS LgFT 
SOLKLY TO THE LABOB-MANAGEMENT REVIEW BOARD 
TOWN OF OYSTER BAY 
Sick Leave Donation Program 
The Sick Leave Donation Program Is authorized by the 1994-95 
Collective Bargaining Agreement between the Town of Oyster 
Bay and Local 881 CSEA/AFSCME; administrated by the Labor- 
Management Review Board; and approved by the Association and 
the Town Board. 
------------------------------------------------------------ 
Name : 
Department : 
Social Security Number: 
Employee Number: 
Department Number: 
I hereby elect to donate 1 2 3 4 5 6 7 8 9 10 day(s) of my 
earned and accrued sick or vacation days credits to: 
of 
( Name ) (Department/Division) 
I understand that these credits will be deducted from nry 
accrued sick or vacation days effective as of th is  date. 
I (have) (have not) donated sick or vacation days during the 
calendar year. 
If you have, please state name of employee, 
Division/Department and number of days previously donated: 
Name: 
Division/Department: 
Number of days: 
Signed: 
Date: 
APPROVED: 

Addendum I 
Town Of Oyster Bay Graded Salary Schedule January 1,2006 
Addendum I1 
Town Of Oyster Bay Graded Salary Schedule January 1,2007 
Addendum I11 
Town Of Oyster Bay Graded Salary Schedule January 1,2008 
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EXHIBIT YA" 
The T O W  OF OYSTER BAY (Town) and the CML SERVICE 
EMPLOYEES ASSOCIATION, INC., LOCAL 88 1, AFSCME, AFL-CIO 
(CSEA or ASSOCIATION), hereby acknowledge and agree that during 
the course of negotiations leading to their Collective Bargaining 
Agreement (CBA) for the period January 1, 1996 through December 
31, 1997, the parties agree that any employees hired after the 
ratification of s d d  CBA shall not be entitled to any productivity 
payment. 
Effective January 1, 1997, the maximum productivity payment to 
any employee entitled to receive same shall not exceed $15,000. 
Effective January 1, 2006 through December 31, 2009, the yearly 
maximum productivity payment to any employee entitled to 
receive same shall not exceed $16,500. 

